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It is with great enthusiasm that I address you for the first time as Pre-
sident of the Fédération du commerce–CSN. Since our last issue in 
January, current events have been particularly intense, both internatio-
nally and locally.

MESSAGE FROM THE PRESIDENT 

A BUSY NEWS CYCLE

ON S’   RGANISE
LE JOURNAL DE LA FC–CSN

Bill 89, which has just been passed, repre-
sents a direct attack on the balance of labor 
relations. It aims to limit union actions, parti-
cularly by curbing their ability to negotiate 
and exert legitimate pressure.
The lack of prior consultation with union 
organizations shows a troubling disregard 
for social dialogue.

As for Bill 101, though it is presented as 
a modernization of labor laws, several of 
its provisions raise concerns. While some 
measures aim to improve transparency and 
regulate arbitration timelines, others risk 
unnecessarily complicating union represen-
tation processes and weakening protections 
for the most vulnerable workers.

We must remain vigilant and continue to 
make our voices heard to ensure these 
reforms do not come at the cost of funda-
mental rights.

Despite these challenges, our federation 
continues to move forward. We are proud 
to welcome Alexandre Filiatrault as our 
new Vice-President. Alexandre brings fresh 
energy and extensive union experience, 

To the south, the election of a new president 
with far more conservative views than his 
predecessor is already having tangible 
repercussions here. Protectionist policies 
such as new tariffs and economic decrees 
are creating a climate of uncertainty for our 
workers, particularly in sectors linked to the 
import-export of products. Our members in 
the agri-food sector will be the first to suffer, 
if there is no setback on tariffs in the short 
term.
Closer to home, the sudden closure of 
Amazon facilities in Quebec has sent 
shockwaves. In just a few weeks, nearly 
4,700 jobs have been cut. This decision, 
which comes shortly after the historic 
unionization of the Laval DXT4 center, 
raises serious questions about multinational 
corporations’ commitment to workers’ 
rights. It’s hard not to see this as a form of 
disguised retaliation. Our solidarity is with 
those affected by this closure, and we will 
continue to defend an economic model that 
respects people before profits.

On the legislative front, we remain deeply 
concerned about various bills that dange-
rously erode workers’ fundamental rights.

which will be valuable assets in the 
struggles ahead. You can learn more about 
our newly elected official in this issue.

Finally, please mark your calendars for 
our next Federal Council, to be held from 
November 25 to 28 in Valleyfield. It will be a 
great opportunity to come together, discuss 
our priorities, and strengthen our solidarity.

Together, we are stronger. Let us continue 
to defend our rights with determination and 
conviction.

In solidarity,
SERGE MONETTE 

Président de la FC–CSN
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What is coordinated bargaining? It’s a 
process in which multiple unions join 
forces to negotiate collectively with several 
employers. This approach allows them to 
define common goals, share expertise, and 
speak with one voice. By coordinating their 
efforts, the unions increase their bargaining 
power and aim to secure better working 
conditions for all members.

The first meeting of this new bargaining 
round took place on March 13 and 14. 
It brought together grocery store unions 
for two days focused on training and 
preparation. Participants had the chance 
to introduce themselves, share past 
experiences, and strengthen their unders-
tanding of the various steps involved in 
coordinated negotiations. Special attention 
was given to supporting less experienced 
members by answering their questions and 
clarifying the upcoming challenges.

The second meeting was held from May 
14 to 16, 2025, and marked an important 
milestone: the development of a joint 
bargaining platform. This platform repre-
sents the core of the unions’ demands and 
will serve as the foundation for discussions 
with employers. Additional unions joined 
during this session, showing that more and 
more members believe in this approach and 
are eager to take part.

Several strategic topics were also 
addressed: raiding and counter-raiding, 
mobilization strategies, the support fund’s 
operation, and the official unveiling of our 
logo and slogan—symbols of our unity and 
determination.

This round of negotiations is happening in a 
unique economic context. While the recent 
period of high inflation may be easing, 
workers still feel the lasting impact of the 
soaring cost of living in recent years. The 
unions involved in this coordinated effort 
are driven by a clear goal: to finally obtain 
what they rightfully deserve. The appetite 
for better wages, recognition, and decent 
working conditions is stronger than ever.

These negotiations are only just beginning, 
but they already promise to be a powerful 
moment of union solidarity. By joining 
forces, sharing knowledge, and moving 
forward with a shared vision, we are laying 
the foundation for a strong, structured, and 
ambitious alliance. Yes—we are “Still and 
Always ESSENTIAL”!

IN SOLIDARITY, COMRADES!

Here We 
Go! 
 
As coordinated negotiations in the 
hospitality sector draw to a close, 
a new one is taking shape: in the 
food sector. This promising new 
round of coordinated bargaining is 
already bringing together several 
unions representing workers from 
major grocery chains, including 
Loblaws, Sobeys, and Metro.

COORDINATED BARGAINING  

IN THE FOOD SECTOR

Les assurances de dommages sont souscrites par Société d’assurance 
Beneva inc. et distribuées par Beneva inc., agence en assurances de 
dommages et ses partenaires autorisés. Certaines conditions et exclusions 
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Some were harder to achieve than others. 
Just think of our comrades at the Hôtel 
PUR union in Quebec City, who had to fight 
for 7 months before reaching a deal. Their 
struggle was not in vain: in addition to all 
the items in the platform, they secured a $2 
per hour pay adjustment upon signing for 
room attendants, housekeeping staff, and 

administrative personnel. Let’s not forget: all 
members are also receiving a 10% increase 
in the first year.

It took five months for the management 
of the Queen Elizabeth Hotel and its 
owner, the Caisse de dépôt et placement 
du Québec, to come to their senses. On 
November 20, the employer decided to put 
600 families out on the street by declaring 
a lockout. Thanks to the determination 
and solidarity of the Queen Elizabeth Hotel 
workers, this tough battle was won on all 
fronts.

The agreement, ratified by 91% on May 12, 
includes all the gains of the coordinated 

negotiations: a 21% wage increase over 
four years, improved employer contribu-
tions to group insurance, and other benefits 
related to training, vacation, and tips. The 
deal also limits the use of staffing agencies 
and reduces workloads.

Four hotels have yet to reach an agreement. 
These are Hôtel Le Concorde in Quebec 
City, Holiday Inn Sinomonde and Hilton 
Garden Inn in Montreal and Hôtel Château 
Roberval in the Saguenay–Lac-Saint-Jean 
region. The message to these employers is 
clear: settle quickly if you want to make the 
most of what promises to be a very busy 
summer!

COORDINATED  
HOSPITALITY NEGOTIATIONS
FOUR UNIONS STILL SEEKING A 
SETTLEMENT
The 11th round of coordinated 
negotiations began over a 
year ago. To date, 25 of the 29 
participating unions have reached 
an agreement. 
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IN RECENT WEEKS, the elected officials of 
the federation have traveled across Quebec, 
attending the congresses of the CSN’s 
central councils in various regions. With 
great pleasure, they met with FC activists 
who came to attend the congresses. 

Seeing some of them actively involved in 
various regional committees and noting 
how much importance the unions place on 
being part of regional life — it’s a win for 
the federation. All the information gathered 
by the delegates at these events is brought 
back to union members. The networking 
that takes place strengthens connections 
and opens up new possibilities. 

The FC is proud of its members’ 
participation, and their presence at these 
meetings was greatly appreciated. We look 
forward to seeing each other again at our 
next major gathering: the Federal Council, 
which will take place from November 25 to 
28, 2025, at the MOCO Hotel in Valleyfield.

La Caisse  
des syndicats et  
des syndiqués CSN 

Joignez le mouvement !
caissesolidaire.coop

Grâce à votre épargne, nous soutenons les luttes syndicales  
et leurs mouvements sociaux pour une société plus juste  
et équitable.

  

 

ELECTED 
OFFICIALS 
ON THE 
ROAD



5LE JOURNAL DE LA FC–CSN

NEW VICE-PRESIDENT OF THE FC–CSN 

THE IMPORTANCE OF BEING ON THE GROUND

I am Alexandre Filiatrault, newly elected Vice-
President of the Federation. I come from Mont-
Tremblant resort, where I have been a ski patroller 
since 1994. I also worked for several years at the 
beginning of the season making artificial snow. I’ve 
been actively involved in my union— Syndicat des 
travailleuses et travailleurs de la Station du Mont-
Tremblant –CSN—since 2016, and have been engaged 
with the FC since 2019, as a trainer and delegate at 
various assemblies.

I sought your confidence in electing me to 
this position because I want to bring my 
professionalism and energy to the role. As 
always, I intend to remain accessible, as 
experience has taught me that being on the 
ground delivers concrete results—both for 
day-to-day needs and for building solidarity. 
Members want to meet with their elected 
representatives to discuss important issues. 
I commit to continuing down that path!

Over the years, I have developed strong 
expertise in occupational health and 
safety (OHS), both in prevention and in 
defending injured workers. I plan to use 
this knowledge to support all unions within 
the federation, as I am responsible for this 
file at the federation level. We must remain 
proactive in occupational health and safety 
to better equip unions to manage their 
cases. As OHS is everyone’s business, the 
CF must provide leadership in this area. The 
FC Health, Safety and Environment (HSE) 
Committee was present at the OHS Summit 
held in Quebec City in April, which brought 
together over 1,500 activists from various 
central labour bodies. Some committee 
members also had the pleasure of attending 
the CSN’s Bilan et perspectives meeting.

When it comes to the environment, I’ve 
witnessed the impacts of climate change for 
years—both at Mont-Tremblant and during 
my time working in Quebec’s national parks. 
Current events only confirm the facts. We 
must redouble our efforts to raise awareness 
among affiliated unions and their members. 
We need to identify mobilizing issues and 
achievable goals in every workplace to 
make a difference. I was lucky enough to 
take part in the Réseau intersyndical pour 
le climat (RIC) training camp last May, along 
with other CSN representatives. Now I’ll be 
able to put my newly acquired skills to good 
use.

I am also the elected official responsible for 
Sector 3 – Finances. I’ve already met with 
several unions through assemblies, general 
meetings, and mobilization activities.

As for union organizing, with a pro-employer 
CAQ government and its anti-union bills, 
we must focus more than ever on targeting 
precarious workplaces. Non-unionized 
workers must remain a top priority for the 
federation, as their working conditions are 
often deplorable. With my experience as a 
union organizing outreach agent, I’ll be able 
to highlight our victories to convince these 
vulnerable workers that the FC is their path 
to dignity. Together, we’ll grow our family.

I want to represent you with dignity and 
continue fighting for better living conditions 
and against “bad bosses.” I want to work 
with you to organize our actions and win our 
battles—whether local, sectoral, or national.

SOLIDARITY!

I want to work with you to organize our actions  
and win our battles—whether local, sectoral, or national
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Next, we present the members of 
the Labour Shortage and Inflation 
Committee, the second committee 
established from the same congress 
proposal. The members are Robert Rioux 
and Alexandre Pouliot-Roberge.

ROBERT RIOUX  
is a long-time activist. 
He has been a member of the Syndicat 
des travailleuses et travailleurs Au Roi du 
Coq Rôti–CSN in Anjou for 36 years and 
has served as president of his union for the 
past four years. Working in the restaurant 
sector as a delivery driver, he has felt the 
sting of the recent labour shortages and the 
unappealing wage conditions in his field. 
It’s with a view to finding solutions to these 
problems in the worst-affected sectors 
that Robert was keen to get involved: “It 
all speaks to me,” he says. I’ve been in 
the restaurant business for years, and it’s 

a tough one. My objective is to come up 
with solutions that will help workers enjoy 
better conditions and keep their jobs longer. 
At the same time, this will provide stability 
for long-serving employees. The inflation 
of recent years has made it clear that low 
wages and the absence of cost-of-living 
clauses in our collective agreements are 
leaving workers in poverty.”

ALEXANDRE POULIOT-ROBERGE  
is a member of the Syndicat des 
travailleuses et travailleurs spécia-
lisés des stationnements Indigo–CSN 
in Quebec City. 
He has worked there since 2017 and 
began his union journey in 2018. He is now 
president of his union. The working condi-
tions there are far from attractive, resulting 
in high turnover and substandard terms. His 
motivation to get involved in this committee 

stems from his previous years working in 
the food sector.

“Labour shortages were widespread, wages 
were uncompetitive, and collective agree-
ments were excessively long,” he recalls. 
“The trend was toward impoverishment. 
Lengthy agreements with pay scales that 
don’t reflect reality are a losing game. That 
needs to change!”

The committees are continuing their work, 
and progress reports will be presented 
at the Federal Council in November. The 
federation thanks all involved activists—
because by coming together in this way, we 
can foster dialogue and make real progress 
in improving our working and living condi-
tions!

NEWS FROM FEDERATION COMMITTEES FOLLOWING THE 53RD FC–CSN CONGRESS

LABOUR SHORTAGE  
AND INFLATION

IMMIGRANT WORKERS  
AND FRENCH LANGUAGE INTEGRATION

In the previous issue of the journal, the 
federation introduced the members 
of the Immigrant Workers and French 
Language Integration Committee, 
established following the congress 
proposal “Strengthening our Bargaining 
Power.” Some changes have taken place 
since then, so we’re pleased to introduce 
the new member of this committee.

Jean-Steven Augustin, from the 
Syndicat des employés de l’Abattoir 
de Berthierville–CSN, has served as 
treasurer of his union since October 
202 

He arrived in Quebec in October 2021 
from Mauritius, a small island in the Indian 
Ocean, and has since worked at the Olymel 
plant in Berthierville. He recently obtained 
permanent residency and is very proud of 
it. His union journey began as a delegate in 
the evisceration department, which sparked 

his interest in getting more involved. Jean-
Steven wanted to take the next step by 
joining the federation’s Immigrant Workers 
and French Integration Committee, hoping 
to use his experience to help improve condi-
tions for temporary foreign workers who 
settle here. “I’m an immigrant, I speak well, 
French is my native language, I know the 
laws around immigration because I’ve lived 
through them, and now I’m a permanent 
resident,” he explains.
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NUMEROUS SETTLEMENTS IN 
RECENT MONTHS
At the FC, the past few months 
have been productive in terms 
of new collective agreements. In 
addition to many newly signed 
contracts for our hotels, other sec-
tors have also secured a fair share 
of settlements. Let’s take a tour of 
the regions:

In Quebec City, workers from the 
following unions have all renewed their 
contracts: the Syndicat des employé-es 
de Dynaco–CSN, the Syndicat des travail-
leuses et travailleurs des Épiciers unis 
Métro-Richelieu Newton Québec–CSN, the 
Syndicat des travailleuses et travailleurs 
de l’Hôtel et Golf de la Faune–CSN, the 
Syndicat des travailleuses de buanderies–
CSN, the Syndicat des travailleuses et 
travailleurs d’Avantis Coopérative–CSN, 
the Syndicat des employé-es de la Station 
de ski de Stoneham–CSN, the Syndicat 
du personnel d’établissements d’accueil 
touristique–CSN and the Syndicat des 
travailleuses et travailleurs du Jardin Mobile 
des Halles de Sainte-Foy–CSN.

In the Estrie region, workers at 
the Granby Zoo finally reached a new 
agreement after eight months of lockout. 
They returned to work in March, very 
satisfied with their gains.
 
In the Cœur-du-Québec region, 
the workers at the Le Trou du diable 
microbrewery in Shawinigan negotiated 
their very first collective agreement. The 
bargaining committee, backed by strong 
member mobilization, was able to secure 
significant gains—especially in terms of 
wages. Their working conditions now reflect 
those in the broader brewing sector in 
Quebec. Cheers!

In Montreal, the Syndicat des travail-
leuses et travailleurs de Keurig–CSN 
reached an agreement in recent weeks after 
many months of negotiation. This marks 
their first CSN collective agreement. The 
IKEA Montreal Union also finalized their 
negotiations. In this region, other unions 
that signed agreements include: the Cheval 
Blanc section of the Syndicat des employé-
es de la restauration–CSN, workers at the 

Renaud-Bray sorting center, the Syndicat 
des travailleuses et travailleurs de Iron 
Mountain-M2–CSN, as well as two sections 
of the Syndicat des travailleuses et travail-
leurs du Commerce-CSN, namely National 
location d’autos (Canada) inc. and Holiday 
Inn & Suites Montréal Centre-ville.

In Montérégie, members of the Syndicat 
de PJC Entrepôt–CSN secured a new 
contract without any conflict. Members of 
the Syndicat des employé-es de Salade 
Etcetera–CSN, namely the 15 equipment 
and machinery maintenance employees, 
also negotiated a new agreement.

In Saguenay, workers at the Pepsi 
warehouse renegotiated their contract, and 
members of the Syndicat du Centre de ski 
Mont-Bélu–CSN went on strike for several 
months before finally achieving success this 
past March.

In Bas-Saint-Laurent, the Syndicat des 
travailleuses et travailleurs des Cuisines 
Gaspésiennes–CSN reached a first 
collective agreement with their employer, 
much to the delight of its members.

In Gaspésie, the employees of Menu-Mer 
also signed a new collective agreement.

In Abitibi, employees at the Caisse 
Desjardins in Rouyn-Noranda reached a 
tentative agreement after several months of 
negotiations.

All of these unions secured wage increases, 
union freedom clauses, and the addition 
of various types of leave. Moreover, some 
negotiations led to clauses to counter 
inflation. These victories were made 
possible through various mobilization 
strategies. Improved working conditions 
offer job stability, opportunities for advan-
cement, and more attractive positions. 
Congratulations to all affiliated unions!

Renaud-Bray
At the time of writing, only one conflict 
remains unresolved within the federation: 
the ongoing strike by the Syndicat des 
travailleuses et travailleurs de Librairie 
Renaud-Bray–CSN in Quebec City. 
Members from the Galeries de la Capitale 
and Laurier Québec locations have been on 
an unlimited general strike since December 

6, 2024. The employer refuses to pay 
wages that reflect the workers’ experience 
and value. Many of them earn barely above 
minimum wage, despite years of service. 
We must support them! If you pass through 
the Capitale-Nationale region and the strike 
is still ongoing, be sure to visit them on the 
picket line. Solidarity makes it possible to 
hold on for that extra minute!

SOLIDARITY!

Détails et règlements disponibles au beneva.ca/legal/concours | Le 
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utilisées sous licence.
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WELCOME 
TO THE FC!
Since the last issue of the journal, 
we’ve had the pleasure  
of welcoming  
the following unions:

STT DE G.E.P. DE BAIE-COMEAU–CSN | SEPT-ÎLES SECTION

ST DE LA STATION MONT-TREMBLANT–CSN | CHÂTEAU BEAUVALLON SECTION

STT DE KEURIG–CSN | LABORATORY SECTION

STT DU CLUB MED QUÉBEC CHARLEVOIX–CSN | MAIN SECTION 

STT VIANDES DU BRETON–CSN |DEFECT DETECTORS SECTION 

STT DU BMR DE MATANE–CSN | MAIN SECTION 

SS DE SERVICES ET PROFESSIONNELLES DE DESJARDINS DU SAGUENAY–
LAC-SAINT-JEAN–CSN | DESJARDINS ENTREPRISES SAGUENAY–LAC-SAINT-
JEAN–CHARLEVOIX–DOLBEAU–CHIBOUGAMAU SECTION

SE OF FOOD SERVICES–CSN | VESTA RESTAURANT 

STT DU COMMERCE–CSN | CAFÉ VAN HOUTTE SERVICES SECTION

 

They chose the CSN for its ability to lead the fight for improved working conditions. Our 
expertise in organizing solidarity was also a decisive factor in their decision. Welcome 
home—where solidarity isn’t just a word, but a way of living and winning!


