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A great deal has happened since our last meeting in November during our 
federal council. The past few months have been especially rich in events, 
struggles and union advances. It seems essential to me to review the major 
causes mobilizing our federation and affiliated unions.
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SOLIDARITY IS ON THE MOVE, EVERYWHERE!
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of a report accompanied by recommenda-
tions that will guide future action.
In a difficult political climate, the CSN’s Faire 
front campaign and social strike actions are 
taking on their full meaning. Since coming to 
power, the CAQ government has multiplied 
attacks against workers, seeking to weaken 
union bargaining power and restrict our 
ability to organize and mobilize. The recent 
adoption of Bill 3 fits directly within this logic 
of social rollback. This new law represents 
a direct attack on our collective rights and 
sends a troubling signal to the entire labour 
movement.

Faced with this offensive, the response 
rose to the occasion. Last November, more 
than 50,000 people marched through the 
streets of Montreal in a demonstration 
of solidarity and anger rarely seen. This 
massive mobilization clearly shows that the 
labour movement and the public are not 
fooled and refuse to pay the price for the 
political choices of a government in decline. 
The Faire front campaign continues and will 
return with further actions planned for May 
1 and 2. We encourage all our members to 
stay informed and show up. Mobilization is 
our strongest weapon — let’s use it.

At the heart of these discussions, parti-
cularly during the last confederal council, 
the concept of the social strike occupied a 
central place. This goes beyond the tradi-
tional framework of a labour dispute within 
a single company or sector. It seeks to unite 
unions and civil society groups around 

I would like to highlight the arrival of new 
members within our team. Welcome to 
Alex Pelchat, advisor in Montreal, as well 
as François Savinski and Joany Demers-
Bouchard in Saguenay, respectively advisor 
and office employee. Joany succeeds 
Johanne Dufour, who leaves behind a 
remarkable career serving our members 
and whom we wish a very happy and well-
deserved retirement.

In recent months, coordinated bargaining in 
the food sector has truly gained momentum. 
A first settlement has now been reached for 
the STT de la coopérative des consomma-
teurs d’Alma (CSN), and it is an agreement 
members can be proud of. Thanks to 
their mobilization and determination, they 
secured nearly the entire common platform 
established through coordinated bargaining. 
This first victory sends a clear message to 
employers in the sector: when we bargain 
together, we are stronger. Other grocery 
stores are currently bargaining as well.
The General States on unionism also 
marked this period within the CSN. 

A delegation from the Fédération du 
commerce (CSN) actively participated, 
contributing to collective reflections on the 
future of the labour movement, its strategies 
and its ability to respond to transformations 
in the world of work. These discussions 
are essential to strengthening our action 
and adapting our practices to today’s 
challenges. The work will continue over the 
coming months and lead to the production 

collective issues in order to challenge 
political decisions affecting society as 
a whole. It is a form of mobilization that 
reminds us that union struggles are insepa-
rable from broader social and democratic 
struggles.

Finally, the CSN convention taking place 
from May 25 to 29 in Quebec City repre-
sents a key democratic moment for our 
movement. It will be an opportunity for 
our unions to make their voices heard, 
debate major directions and collectively 
define priorities for the years ahead. We are 
counting on active participation from our 
affiliated unions so these discussions unfold 
with all the conviction and commitment that 
characterize our federation.

More than ever, unity, solidarity and 
commitment remain our strongest 
responses to the challenges we face. 
Together, we will continue advancing the 
rights and interests of our members.
Union greetings!

SERGE MONETTE 
President FC–CSN
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Michou, the son of a unionized typographer — the apple certainly didn’t fall far 
from the tree: an outstanding communicator, close to the members, a gentleman, a 
solid activist, reliable and of impeccable integrity. A man I deeply love and consider 
my brother. Someone I could always count on throughout all these years. Happy 
retirement — I already miss you!

David Bergeron Cyr,  
former President of the FC-CSN and Vice-President of the CSN

Michel, you were far more than a 
treasurer. You were the guardian of our 
finances, the quiet driving force behind 
our victories and… the one who lit my 
union flame.
Thanks to your leadership during 
coordinated hotel sector bargaining, 
the industry made tremendous 
progress: wages were reassessed, 
working conditions became decent, 
and professional recognition became 
real. Your disciplined decision-making, 
your ability to unite people and your 
determination transformed a sector too 
often underestimated into meaningful 
and rewarding work.
For your retirement, I wish you slower 
days, coffees without schedules, and 
above all, precious moments with 
family filled with happiness. Thank you 
for everything you planted — we will 
continue to reap the benefits for many 
years to come.
A grateful colleague

Joan Anctil 
STT de Hilton Québec (CSN)

I had the opportunity to work with 
Michel during several cycles of 
coordinated hotel sector bargaining 
throughout the 1990s and 2000s. It was 
always an immense pleasure to work 
alongside him.

I welcomed Michel’s arrival as 
federation treasurer in 2011, following 
my election as General Secretary of 
the CSN. Michel is a devoted and 
principled union activist. He honoured 
the Fédération du commerce (CSN), 
as well as its activists and members, 
throughout his mandates as federation 
treasurer. I wish Michel a well-deserved 
retirement and many future projects.

Cheers Michel!

Jean Lortie, former President of 
the FC-CSN and former General 
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I too want to thank our treasurer Michel, who informed us that he will be leaving his 
position at the federation this coming June.

First and foremost, thank you for playing the unofficial role of mentor to a new general 
secretary who did not yet understand all the ins and outs of her new responsibilities. 
That was many years ago now, but Michel has never stopped helping me grow, reflect 
and evolve — both in my union thinking and in the way I carry myself.

He guided me within invisible and unofficial boundaries, something essential when we 
are newly elected representatives learning to find our place.

Thank you again, Michel, for your presence by my side and your understanding, despite 
an always overflowing schedule that sometimes left little room for what truly matters: 
coaching. It is now my duty to continue this mentorship with newly elected members, 
and I hope to rise to the occasion—just as you did for me—while regularly reminding 
myself, “This is what Michel would advise me to say… or do!” Thank you once again for 
your contributions to the federation over all these wonderful years, and I wish you a long 
and wonderful retirement!

Nancy Mathieu, General Secretary of the FC-CSN

After 15 years of loyal service, our 
treasurer Michel is taking his final 
bow for a well-earned retirement. 
The dean of the executive, he was 
far more than a careful guardian of 
our finances: he was an excep-
tional coach, a patient guide and 
generous with his knowledge. As 
political lead for coordinated hotel 
sector bargaining during the last 
four bargaining rounds, he devoted 
himself to it with remarkable deter-
mination, and our members will 
remember Michel’s commitment 
for a very long time.

Through his advice, calm 
demeanour and experience, he 
trained and supported each of us. 
His influence will remain present in 
the way we continue our activism. 
I will never forget the sign on his 
office door: “If it’s about money, 
the answer is no.”

Michel, enjoy your retirement.

Serge Monette, President
I warmly thank Michel Valiquette, treasurer at the Fédération du commerce for the 
past 15 years, who supported me with the operational logistics of the SST thematic 
day. Michel has truly supported me since my arrival as an elected representative at the 
federation; he was able to instill confidence in me, advise me, and help me draw on my 
strengths to work collaboratively with the activists on the working team. Michel is an 
outstanding mentor, and I will carry his example with me throughout my career. It is an 
honour to continue carrying forward combat unionism in his footsteps. Thank you for 
all your years of involvement, Michel—you have contributed greatly to your union, to the 
Fédération du commerce, and to the CSN!

Alexandre Filiatrault, Vice-President of the FC–CSN

For several years now, Michel Valiquette has held the position of treasurer at the Fédération du commerce, with the continued trust 
of members from all affiliated unions. He has not only carried out his role with skill and seriousness, but has also taken part in all 
the struggles that mattered deeply to the FC and the CSN. His contribution to various causes has made him an important figure 
whom people could turn to whenever things were not going well within the labour movement. His attachment to the tourism sector 
in general, and more specifically to the hotel industry, made him a tireless presence who was always available—whether at general 
assemblies or other events of affiliated unions that called on his participation when it was urgent and necessary.

With Michel’s help, along with many other comrades, hospitality workers were able to improve their working conditions thanks to the 
well-known model of coordinated bargaining, established decades ago. The workers of the Marriott Château Champlain can attest to 
the clear success of these efforts.

For this reason, as Michel prepares to retire, all members join me in paying tribute to him and marking his departure, while thanking 
him for everything!

Comrade Michel Valiquette, we wish you a happy and fulfilling retirement, and a thousand thanks for your work and dedication!
 
Ronald Sansaricq, President of the STT du Marriott Château Champlain—CSN
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THEMATIC DAY ON OCCUPATIONAL HEALTH AND SAFETY

The year 2026 will bring several rounds of collective bargai-
ning in the federation’s agri-food sector, some of which are 
already underway.

LET’S TAKE A TOUR ACROSS THE REGIONS!
In Bas-Saint-Laurent, negotiations are currently underway for both 
the shipping and receiving section and the main bargaining unit of 
the STT Viandes du Breton (CSN). The two sections are bargaining 
simultaneously, giving them their strongest possible balance of 
power. In addition to wage increases, they are also seeking impro-
vements to clauses related to immigrant workers, who now make up 
nearly half of the union membership.

In the Centre-du-Québec region, the STT de la Ferme des Volti-
geurs - CSN will soon renegotiate only the monetary clause, since 
the previous collective agreement included a mid-contract wage 
reopener. Negotiations are also underway at the STT de la froma-
gerie St-Guillaume - CSN, where workforce turnover and wages 
remain key issues.

In Montérégie, the STT des produits Bridor - CSN is currently 
rewriting its collective agreement, a necessary process given how 
significantly the plant has changed in recent years. Bargaining will 
take place over the summer, with issues ranging from workload 
and scheduling to workforce movement, overtime, union rights, 
and of course wages. The SS de Barry Callebaut CANADA INC. 
(USINE DE SAINT-HYACINTHE) (CSN) has also been bargaining for 
several months now. There too, the collective agreement is being 
overhauled, and while the employer seems in no hurry to move 
things forward, as the saying goes: slowly but surely.

In the Montreal region, the laboratory section of the STT de Keurig 
- CSN will begin its first round of bargaining with the CSN. Following 
a hard-fought struggle by its sister unit — the production unit of 

On February 18, a thematic day on 
occupational health and safety was 
held at the Fédération du commerce 
(CSN). The event took place in Trois-
Rivières and brought together more 
than 50 federation activists. The day 
opened with remarks from Guy Cro-
teau, Second Vice-President of the 
Conseil central du Cœur-du-Québec, 
who is responsible for the occupatio-
nal health and safety file.

The thematic day, hosted by Alexandre 
Filiatrault, Vice-President of the Fédération 
du commerce (CSN) and head of the 

NEWS FROM SECTOR 2 – FOOD INDUSTRY

LOTS OF ACTION TO EXPECT!
nearly 350 members that joined the CSN in 2024 — the laboratory 
unit also joined our ranks to secure gains and build bargaining power 
with the employer. The 16-member unit will rely on the significant 
monetary and non-monetary gains achieved by the production unit 
to win important gains of its own. Now it’s the lab workers’ turn to 
claim their share.

In Quebec City, the ST de Sanimax (CSN) adopted its bargaining 
demands at a general assembly last February. The bargaining 
committee is ready for action, and negotiations will begin in the 
coming weeks. For this group of workers, it’s worth noting that the 
nicer and warmer the weather gets, the stronger their bargaining 
power becomes. They are therefore highly motivated heading into 
the summer season.

In the Lanaudière region, the STT de Tergel - CSN is nearing the 
end of its bargaining process after several months of meetings with 
the employer. We hope for a settlement soon. The STT d’Amaro - 
CSN will begin bargaining this summer, while the SE de l’abattoir 
de Berthierville (CSN) has been negotiating since last January. 
Members have high wage expectations following the reopening of 
their collective agreement in 2023. The ever-increasing pace of work 
also remains a major issue, and the employer continues to refuse any 
movement on the matter.

In the coming weeks and throughout the summer, you’ll be able 
to follow all these bargaining developments on the federation’s 
Facebook page. And should a strike be called in the sector, you’ll 
be informed. Your solidarity will be needed to help our comrades 
carry their struggles through to the end. No vacation from the fight! 
As you’ve likely gathered, wages are a major issue everywhere, and 
mobilization efforts will continue in that direction so our affiliated 
unions can win what they deserve. We deserve decent working 
conditions — and employers are going to hear that loud and clear. 

federation’s health, safety and environment 
committee, began with two presentations by 
advisors from the CSN’s Health, Safety and 
Environment Service. Florence Lecours-
Cyr presented “Issues and Consequences 
of Underreporting Workplace Accidents,” 
while Sylvain Deslauriers gave a presen-
tation entitled “Explaining and Demystifying 
the Process Involved in Filing a Workplace 
Accident Claim with the CNESST.”

The second half of the day featured a panel 
discussion on promoting best practices and 
addressing challenges in the workplace, 
also moderated by the vice president, which 
was very well received. Julie Paulin, union 
officer with the SE de l’abattoir de Berthier-
ville (CSN), and Jonathan Paradis-Lapointe, 

union officer with the STT de PJC entrepôt - 
CSN, explained the occupational health and 
safety structures in their workplaces: two 
unions from two distinct sectors, repre-
sented differently, but both well-organized 
and advancing their causes. The importance 
of proper follow-up on workers’ cases was 
emphasized, as was employers’ casual 
disregard for these issues.

A heartfelt thank you to all delegates who 
attended. The exchanges throughout the 
day benefited everyone involved, and parti-
cipants returned to their workplaces better 
equipped with tools to improve occupational 
health and safety practices.

LET’S TAKE OUR HEALTH AND SAFETY 
INTO OUR OWN HANDS!


